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CHAPTER I 
THE PROBLEM 
The changing role of the elementary school principal.--
The role of the elementary school principal in New Hampshire, 
like elsewhere in the nation, is rapidly emerging as a sig-
nificant part of the total educational picture. Until recen~ 
ly the elementary school administrator was primarily a 
teacher who, in addition to her teaching duties, performed 
minor clerical tasks. Gradually, due to increased enroll-
ments, greater public awareness of the importance of elemen-
tary education, and magnified problems regarding the functio~ 
ing of the elementary unit, the elementary principal today 
holds a position of unusual importance in the public school 
system. These same forces have given direction to the pro-
fessionalization of the principalship and speeded its growth. 
What certification does.-- The principalship requires a 
person of many intangible qualities which cannot be measured. 
While certification requirements do not offer a complete so-
lution to the problem, they must be considered if competent 
administrators are desired. First of all, certification 
provides a degree of control over the extent of the individ-
ual's professional training. Second, it helps to determine 
the type of professional training, and third, teaching 
experience is provided for by certification. 
-1-
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The source of the problem.-- The New Hampshire Department 
of Elementary School Principals was organized to advance the 
objectives of the profession. While these advances have been 
handicapped by lack of enthusiasm and meager membership, some 
definite gains have been made. The action taken by this 
organization to study and make recommendations regarding the 
status of the elementary school principal in the state, sug-
1
gested the need for information re garding the certification 
requirement preferences of those actively engaged as elemen-
tary school administrators. 
Present state requirements.-- Since July 1, 1948, the 
'i 
. requirements in the state of New Hampshire provide that teach-
ll ing principals need only to meet the mininrum academic and pro-
' fessional requirements for a teacher. Supervising principals, 
l1 defined by the State Department as those individuals who de-
!vote not more than fifty per cent of their time to classroom 
II !teaching, must in addition to meeting those requirements of a 
I 
!teacher, have completed at least ei ghteen semester hours of 
1l credit in graduate study including courses in Administration 
and Supervision of the Elementary School. However, a candi-
I 
' date with nine semester hours in graduate study, including 
!! courses in administration and supervision, may be granted a 
IJ permit as a principal renewable twice pending completion of 
11
the required eighteen semester hours of work. He must also 
have had at least three years of successful teaching experi-
2 
11 
ence at the elementary level~ 
The purpose and scope of the problem.-- The purpose of 
this study is to determine the trends regarding certification 
in the present thinking of the two-hundred and sixty-two 
individuals listed in the State Department Directory of New 
Hampshire Elementary School Principals. This information will 
then be made available to the State Department of Elementary 
School Principals to become a part of their study. 
If the present and future elementary school principal is 
to meet the challenge as expressed by Harold J. McNally, 
" ••••• to preserve and extend American democracy by leading in 
the development of an education which is powerful to do that 11 y 
job," then he must take a position in favor of a strong and 
united profession with high standards and forward-looking 
aims. To this end this study is directed. 
1/New Hampshire State Board of Education, New Hampshire State 
Board of Education Regulations Governing the Approval of 
Superintendents, Headmasters, Principals, Teachers,and other 1 
Educational Personnel in the Public Schools of New Ham shire, 
Bulletin, July, 19 • 
£/Harold J. McNally, "The Challenge of the Elementary School 
Prineipalship," The National Elementary School Principal, 
Bulletin of fu.e Department of Elementary School Principals, 
National Education Association, Vol. 28, No.5,April, 1949,p.13. 
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CHAPTER . II 
REVIEW OF RELATED RESEARCH 
Other studies.-- An investigation of the available re-
search indicates that nothing has been done regarding the 
certification preferences of elementary school principals. 
Several studies have compiled the certification requirements 
as they existed from time to time without reference to their 
1/ 
desirability or worth.- For the purpose of this study, re-
search will be reviewed which shows the national trends in 
certification of elementary school principals and presents 
the professional views on this subject. The writers feel 
that such information will provide a frame of reference for 
the consideration of the survey data. 
The history of certification.-- While regulations gov-
erning the certification of teachers were part of the early 
educational picture in America, it was not until the early 
part of the Twentieth Century that specific requirements for 
administrators and supervisors appeared on the scene. In 
1903, there were no states which had issued certificates for 
administrators and supervisors. By 1921 however, Delaware 
School 
-4-
and Maryland had issued certificates for the position of 
elementary school principal and e.ight states had issued 
certificates for elementary school supervisors. Ih 1927 the 
number had increased to five and by 1928 eleven states re-
quired special certification of elementary school principals. 
At this time the National Education Association, Department 
of Elementary Principals, was recommending that the general 
requirements of the principal should include those required 
for a Bachelor's Degree, including broad academic courses, 
professional training required for the highest type certifi-
cate issued to the elementary school teachers, specific 
courses far preparation for the principalship and experience y 
in administration. 
By 1931, eleven states required certificates for super-
vising. The requirements included four years of college 
training, three years of teaching experience, and eighteen 
hours of study including courses in administration and super-
vision. The number of states issuing certificates for 
elementary school principals was sixteen in 1936 and increased y 
to twenty-four the following year. 
The increasing importance attached to the elementary 
school prineipalship was evidenced by the ract that in 1938 
1/National Education Association, Department of Elementary 
~chool Principals, The Elementary School Principalship, 
Vol. 7, pp. 391-400, 1928 
2/Cassie F. Roys, "Report of the Certification Committee," 
National Elementary Principal, Vol. 22, pp. 56-57, October, 
1942. 
5 
1 special certification of elementary school principals was auth-
, orized in twenty-one states. The trend in state policy was to 
discontinue the issuance of permanent certificates and to grant 
renewals upon evidence of continuous cultural development and 
professional growth in addition to evidence of successful exper-
ience.!/ Although the preceding statistics seem to indicate a 
decrease in the number of states issuing certificates from one 
year · .to the next, this probably is due to the interpretation 
. placed upon the title of the certificate required of the elemen-
tary school principal. 
The certifications committee of the Department of Elemen-
tary School Principals was asked in 1944 to survey the forty-
' eight states and the District of Columbia for the purpose of de-
terming which states required certification for elementary 
J school principals. Of these forty-eight states and the District 
of Columbia, twenty-eight were issuing certificates for the ele-
mentary school principalship. In general, requirements for eer-
1 
tification were higher than had been noted in previous studies. Y 
More than half the states by 1948 required elementary scho~ 
I principals to have a special certificate in addition to a class-
1 roo.m teacher's certificate. Some states issue certificates but 
they are not required for appointment to a princlpalship. Two 
II 
! !/Henry J. Otto, Elementary School Organization and Administra-
!!2a, Appleton-Century-Crofts, Inc., New York, 1944, Ch. XVI. 
: 2/National Education Association, Department of Elementary ~chool Princ~pals, "State Certification of Elementary School 
' Principals," ''National Elementary Principal, Vol. 24, June,l945, 
pp. 6-13. 
6 
states, Georgia and North Carolina, who do not require certifi-
cates, provide salary increases as an incentive to holders of y 
elementary school certificates employed as principals. 
Nearly all states issuing certificates required elementary 
school principals to hold a teaching certificate based upon a 
Bachelor's Degree to be eligible for certification as a princi- , 
pal. In addition, most states require a specified number of 
years of successful teaching experience, and professional train-~ 
ing is required beyond that necessary for a teaching certificate~ 
1 This training varies in extent among the states from six to 
thirty semester hours or the Master's Degree. Some states go so 
far as to specify the courses or areas of this specialized 
training. The majority of elementary school principal's eertif-
' icates are in force from three to ten years. although some 
1 states issue permanent life certificates after a specified 
! number of years, usually three. 
Professional views on certification.-- The Twenty-Seventh 
1 Yearbook of the Department of Elementary School Principals, 
I 
National Education Association, stresses the importance of 
states issuing a certificate expressly designed far the partie-
, ular position of the elementary school principalship. In the 
case of Tainter v. City of Hartford (Conn. 1937), the court 
gave the opinion that an individual holding a position of vice-
~National Education Association, Department of Elementary 
' ~hool Principals, The Elementary School Principalship-Today 
and Tomorrow, Twenty-Seventh Yearbook, Vol. XXVIII, No. 1, 
September, 1948, P• 152. 
7 
principal needed an elementary school principal's certificate 
in order to qualify him for his position. The court further 
' stated that while this person held a teaching certificate and 
a superintendent's certificate. these did not qualify him to 1! 
perform tasks ordinarily assigned to an elementary school 
!I principal. 
Requiring special certification for the elementary princi- · 
palship tends to establish the position as a specialized admin-
' istrative area apart from teaching. In those states requiring 
no special certificate, the idea is fostered that the principal 
is a classroom teacher with special duties. This idea agrees 
with the theory of the elementary school principal as the head 
J teacher • but it is not in line with the modern concept of the 
I principal as an administrator and supervisor. If tb.e modern 
, goals of the profession as expressed by the Department of Ele-
1 
' mentary School Principals • are to be achieved then it appears 
that an elementary school principal's certificate is essential 
This idea is supported by the editorial commit-1 in all states. 
I 
I tee of the Twenty-Seventh Yearbook in a recommendation pertain- 1 
II ing to state standards and legal status: 
I 
I 
"The editorial committee recommends: •••• (3.) 
that every state should require, in addition to the 
regular teaching certificate, an elementary school 
principal's certificate specifying specialized pro-
fessional preparation of not less than a Master's 
,, ~National Education Association. Department of Elementary 
ehool Principals, The Elementary School Principalship-Today 
. and Tomorrow, Twenty-Seventh Yearbook, Vol. XXVIII, No. 1, 
September. 1948. p. 153. 
8 
Degree. The continuance of the principal's certifi-
cate should be based upon evide~7e of professional 
growth at five-year intervals. tt1f 
At the present time, there are no states requiring an in-
ternship period. Current professional literature, however, in-
dicates that the practice is highly desirable and has proven 
successful not only with teachers but in &1 other professions 
gj 
as well. It is logical to assume then, that the profession of 
elementary school principal stands to benefit from a similar 
type of apprenticeship. In the opinion of the writers, sane 
serious thinking and action on the part of leaders in the pro-
! f'ession should be devoted to this idea. 
Summary.-- It was noted that the titles given to certifi-
cates required of elementary school principals vary consider-
ably. For the purpose of clarity it would seem advisable to use 
one term and restrict the use of that certificate to the posi-
tion of elementary school principal only. This would eliminate 
, possible confusion as to the type certificate needed by the el-
ementary school principal. 
The existing literature establishes clearly the direction 
in which state certification is proceeding. State certification 
II 
of the elementary school principalship is becoming more wide-
' ¥c"National Education Association, Department of Elementary 
chool Principals, The Elementary School Principalship-Today 
and Tomorrow, Twenty-Seventh Yearbook, Vol. XXV~II, No. 1, 
September, 1948, p. 164. 
2/F. C. Borgeson, "Professional Prepa:ra.tion of the Elementary 
School Principal," .. The National Elementary Principal, Department 
of Elementary Principals, National Education Association, April 
1949, Vol. 28, No. 5, pp. 2-8. 
9 
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I 
spread extending presently to more than half of the forty-eight 
states. There also appears to be a definite trend toward more 
I intensive and specialized professional preparation. These 
trends are a reflection of the aims and objectives as put forth 
l by professional educators and their organizations. 
j 
I 
II 
I 
I 
I 
I 
I 
.I 
I 
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CHAPTER III 
METHOD OF SURVEY 
Objective and procedure.-- The objective of this study was 
to determine certification requirement preferences of New Ramp-
' shire Elementary School Principals. To accomplish this. a sur-
vey questionnaire was submitted to the two hundred and sixty-
two elementary administrators listed in the State Department 
Directory of New Hampshire Elementary School Principals. A 
I 
1 letter explaining the purpose of the study accompanied each 
,, 
questionnaire. 
Divisions of the questionnaire.-- The instrument used for 
1 collecting data consisted of two main divisions. One. to ob-
!l tain general information needed to classify principals according 
to such factors as: professional training. years of experience, ' 
and school enrollment. The other. to ascertain the certifica-
tion preferences of these principals. 
General information section.-- Regarding general informa-
tion, the principals were asked to describe their present sit-
uation in the following eight areas: 
(1} Classification of position (i.e. teaching principal 
or supervising principal). 
(2) Sex of individual. 
(3) Length of experience as a principal. 
(4) Length of teaching experience. 
-11- 1 
(5) Extent of professional training. 
(6) Size of school faculty. 
(7) School enrollment. 
(8) Number of non-teaching staff. 
Certification preferences section.-- Part II of the inquiry 
form asked principals to consider ten items regarding certifi-
cation requirements far the elementary school principalship in 
the light of their present thinking. These items included the 
following: 
(1) Do you consider actual teaching experience a pre-
requisite for an elementary school principalship? 
(2) Do you consider special training necessary for the 
elementary school principalship? 
(3) Do you consider a probationary period for the 
principal desirable? 
(4) Do you feel there should be different requirements 
for teaching and supervising principals? 
(5) Should a master's degree be required for the ele-
mentary school principal? 
(6) Should temporary certification be given an individual 
while preparing for the prineipalship? 
(7) Would administrative experience under supervision 
(internship) be desirable? 
(8) Do you feel that the size of the administrative unit 
should have any bearing upon the requirements? 
(9) Should an endorsement by an administrative officer. 
12 
teacher training institution or official from the 
state department of education be required for certi-
fication? 
{10) Do you think the following courses should be included 
in the professional training of the elementary school 
principal? 
a. Elementary School Administration 
b. Public School Administration 
c. Elementary School Supervision 
d. Tests and Measurements 
e. Psychology 
f. Sociology 
g. School Law 
h. Philosophy of Education 
i. Methods in Elementary Education 
j. An overview course {Duties of a Principal) 
k. Public Relations 
1. Curriculum 
In addition to the preceding questions principals were 
felt were important. 
Mechanics of the inquiry form.-- In Part I of the question-, 
naire. the items were constructed in such a manner as to give 
the individuals replying an opportunity to classify their status 
into categories determined by the writers. This was to be 
attained by means of checking the response \llich moat nearly 
13 
described the principal's present situation. The reason fcrr 
designing this section in the described manner was two-fold. 
1 First, to simplify the principal's task in responding and 
second, to aid in classifying and tabulating the results. 
The second part of the survey form was constructed to give 
, the principals the opportunity to express their preferences by 
checking Yes or li£ to each item. 
Length of questionnaire.-- It was the opinion of the 
writers that a high percentage of returns would more accurately 
reflect the trends in the present thinking of New Hampshire 
' elementary school principals on certification requirements. In 
an effort to assure such a return it was felt that the inquiry 
form should include only the minimum number of necessary items. 
After the questionnaire was constructed it was given to several 
teachers to be filled out in order to determine the length of 
time required to complete the form. The average time was two 
11 minutes. 
Refinement.-- The first draft of the instrument was sub-
mitted to members of a seminar in Elementary Administration, 
l1 Boston University, School of Education. Questionnaire items 
I 
I 
were clarified and refined with respect to the opinions ex-
pressed by the members of this group. 
Mailing the questionnaire.-- The questionnaire was complet-
ed in its final form just prior to the Christmas holidays. In 
order to assist in insuring a better return it was planned that 
II 
' the questionnaire should arrive at its destination upon the 
14 
reopening of school. A stamped self-addressed envelope was 
1 included with the questionnaire and introductory letter. 
Of the two hundred and sixty-two principals contacted one 
hundred and seventy-seven completed and returned the inquiry 
form. The returns represented a wide geographical sampling of 
New Hampshire elementary schools. They came from rural and 
city areas and they represented both the large and small 
schools. The writers feel that the preferences indicated by 
one hundred ani seventy-seven New Hampshire elementary school 
administrators constitutes a reliable sampling of the trends 
in the present thinking of the principals throughout the state. 
15 
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II CHAPTER IV 
ANALYSIS OF DATA 
Extent of the survey.-- There is a definite need for im-
l proving the status of the elementary school principalship in 
I order to encourage more qualified candidates to enter the 
field. This study will attempt to g ive an overall picture of 
the preferences regarding certifica tion requirements of 
I elementary school principals in the state of New Hampshire • 
. I The results of this survey might serve as a means of evalua t-
ing present requirements and as an initial phase in revising 
these requirements. 
All of the two hundred and sixty-two New Hampshire 
\ 
elementary school principals listed in the State Department 
I 
11 Directory were invited to participate in the survey. Realizing 
11 that the greater the response, the more reliable the results, 
jj i t was hoped that the survey instrument would reveal as 
1
1 
complete a picture as possible with a minimum of effort re-
quired on the part of the individual responding. 
-16-
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I 
Table 1. Return of Questionnaires 
Number Distributed Number Returned Per Cent Returned 
( 1 ) ( 2) (3) 
262 177 67.56 
Of the number of questionnaires distributed, 177 were 
completed and returned. This return represents the opinions 
of 67.56 per cent of New Hampshire elementary school principals. 
Teaching and supervising principals.-- In New Hampshire 
' the principalship consists of two main types. Teaching princi-
pals are those individuals who devote 50 per cent or more of 
their time to classroom teaching. Supervising principals are 
defined as being those people who exercise administrative and 
supervisory responsibility over an elementary school, and wh o 
devote less than 50 per cent of their time to classroom 
teaching. 
17 
Figure 1. 
74.01 
' . 
25.99 
~upervisiJ?g 
Principals 
~eaching Principals 
The Percentages of Teaching and Supervising Elementa-
ry School Principals Responding in New Hampshire 
• 
Of the 177 New Hampshire elementary school principals re-
- ... . ... , - .. -
plying to this survey. 74.01 per cent are teaching principals 
and 25.99 per cent are classified as supervising principals. 
While this number does not represent all of the principals in 
the state. nevertheless it does indicate that the large majority 
of the individuals engaged in elementary administration are also 
spending a major portion of their time as classroom teachers. 
This fact may be significant when interpreting the preferences 
of this group. 
18 
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Male and female principals.-- Since the principalship is 
held py members of both sexes it is important to note the rel-
ative size of each group. 
54.24 45.76 
Female 
1 Figure 2. The Percentages of Male and Female Elementary 
School Principals Responding in New Hampshire I 
I 
~ In figure 2, 54.24 per cent of the sample represents male 
~ 
II 
I 
preferences and 45.76 per cent represents female preferences. 
While it would seem that male principals are in the majority, 
an actual count of all New Hampshire elementary principals 
shows that a majority of the elementary administrators in the 
state are female. 
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Teaching experience.-- Since the majority of elementary 
school principals in New Hampshire are those who teach more 
than 50 per cent of their time, it is necessary to consider 
the number of years of teaching experience in analyzing the 
preferences of the principals. 
1 NUMBER OF YEARS OF PER CENT 
I TEACHING EXPERIENCE 0 20 40 60 80 
II LESS THAN 3 YEARS 11. 30 ZLlO 
3 TO 5 YEARS 
/ 6 TO 10 YEARS 
I 11 TO 20 YEARS 
18.07 0777777 
15.82 77017 
19.21 //////// 
MORE THAN 20 YEARS 
II 
35.60 //////////////7 
I 
I 
I' 
Figure 3. The . Amount of Teaching Experience of New Hampshire 
Elementary School Principals. 
II The preceeding figure shows that 11.30 per cent of the 
elementary school principals responding have less than 3 years 
of teaching experience. Of those polled 18.07 per cent have 
! between 3 and 5 years experience as a teacher and those vrin-
cipals having between 6 and 10 years of teaching experience 
jj represent 15.82 per cent of the total surveyed. Of the prin-
cipals reporting, 19.21 per cent classify themselves as having 
between 11 and 20 years of teaching experience while 35.60 per 
1 cent fall into the category of having over 20 years teaching 
experience. A significant feature of this figure is the fact 
1 that more than 50 per cent of New Hampshire elementary school 
20 
21 
principals have over 10 years of experience as a classroom 
teacher. 
II 
r 
I 
I 
II 
I 
II 
Administrative experience.-- The nature of the elementary 
school principalship in New Hampshire is undergoing a gradual 
change as perviously stated. This change has resulted in many lj 
new individuals entering the profession. It is important in II 
this study to consider the amount of administrative experience 
of those actively engaged in the field and how it affects their ' 
preferences. 
NUMBER OF YEARS PER CENT 
AS A PRINCIPAL 0 20 40 60 80 
LESS THAN 3 YEARS 29.38 ZZZZZZZZZZZZZZ7 
3 TO 5 YEARS 22.04 ZZZZZZZZZZ7 
6 TO 10 YEARS 23.16 ZZZZZZZZZZ/ 
11 TO 20 YEARS 16.95 zzzz;; 
MORE THAN 20 YEARS 8.47 llll 
Figure 4. The Amount of Administrative Experience of New 
Hampshire Elementary School Principals Responding 
100 
Figure 4 shows that 29.38 per cent of the elementary prin-
1 cipals in New Hampshire have less than 3 years of administra-
tive experience; 22.04 per cent have 3 to 5 years experience; 
23.16 per cent have 6 to 10 years experience; 16.95 per cent 
I have 11 to 20 years experience; and, 8.47 per cent have more 
:1 than 20 years experience. The significant factor as shown in 
this figure is that about three-fourths of the individuals 
surveyed have 10 years or less administrative experience. 
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Professional training.-- Professional preparation is a 
, vi tal aspect of all certification programs. 
NUMBER OF YEARS 
OF TRAINING 0 20 
2 YF~RS OR LESS 18.08 ////////// 
I 3 YEARS 14.12 ////// 
PER CENT 
40 60 
BACHELOR'S DEGREE 45.20 /////////////////////// 
MASTER'S DEGREE 21.48 /////ZZZZZ/Z/ 
1 DOCTOR 1S DEGREE 0.56J 
!' NOT ANSWERED 0.56J 
80 100 
11 Figure 5. ·The Amount of Training of New Hampshire Elementary 
School Principals Responding 
Of the principals reporting. 18.08 per cent had 2 years or 
' less professional training; 14.12 per cent had 3 years training; 
45.20 per cent held a Bachelor's Degree; 21.48 per cent had 
I 
' obtained Master's status; and, 0.56 per cent held a Doctor's 
1
Degree. It is noteworthy that approximately two-thirds of the 
· sample held a degree of some kind as opposed to one~third that 
held no professional degree. 
, 
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The size of schools.-- Because this survey covers the 
entire state, it must include both large and small elementary 
units. In analyzing the principalsh~p in New Hampshire, it is 
I impor ·tant to determine the relative size of these units. 
NUMBER OF 
TEACHING 
1 TO 3 
4 TO 8 
I 9 TO 
'I 
12 
· 12 TO 20 
I. MORE THAN 
Figure 6. 
II 
PER CENT 
STAFF 0 20 40 60 80 
15.34 ZZZZZZ7 
44.89 zzzzzzzzzzzzzz; 
19.32 ?1ZZZ7 
18.18 lll1J 
20 2.27 l7 
The Relative Sizes of Teaching Staffs of New 
Hampshire Elementary School Principals Responding 
About 15 per cent of the administrators have a teaching 
100 
1 staff of from 1 to 3 individuals; 44.89 per cent of those 
polled have from 4 to 8 on their faculty; 19.32 per cent have 
between 9 and 12; 18.18 per cent between 12 and 20; and, 2.27 
per cent have more than 20 staff members. 
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SCHOOL PER CENT 
ENROLLMENT 0 20 40 60 80 100 
LESS THAN 100 19.77 ZZZZZ7 
100 TO 199 30.51 ZZZZZZZZZ7 
200 TO 299 24.86 77ZZZZZ7 
300 TO 399 11.86 ?Ill 
400 TO 500 7.91 lO 
MORE THAN 500 5.09 ll 
i 
!Figure 7. The Relative Sizes of School Enrollments of New 
Hampshire Elementary School Principals Responding 
Schools having lass than 100 students represent 19.77 par 
cent of those surveyed; 30.51 per cent have an enrollment of 
between 100 and 199; 24.86 per cant between 200 and 299; 11.86 
I 
per cant between 300 and 399; 7.91 per cent of the schools 
I 
,reported an enrollment of between 400 and 500; and, 5.09 per 
I 
I cent 
I 
I 
I 
,, 
!I 
II 
enrolled more than 500. 
• 
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I 
1 TO 3 
4 TO 8 
.9 TO 12 
MORE THAN 12 
NOT ANSWERED 
:... 
PER CENT 
0 20 40 60 
42.94 zzzzzzzzzzzzzzzz 
42.37 ZZ/Z/ZZZZZZZZ/7 
7.91 ll1 
0.56J 
6.22 l7 
80 
jFigure 8. The relative Sizes of Non-Teaching Staffs of New 
Hampshire Elementary School Principals Responding 
Of the principals surveyed. 42.84 per cent had a non-
11teaching staff of from 1 to 3; 42.3'7 per cent had a staff of 
I 
100 I 
from 4 to 8; '7.91 per cent from 9 to 12; and. 0.56 per cent had 
•more than 12 members on their non-teaching staff. 
II 
I An idea of the relative size of the schools may be derived 
!:from the preceeding statistics. Of the sample, the largest 
r umber of schools have from 4 to 8 on their teaching staff, an 
enrollment from 100 to 299, and from 1 to 8 on their non-
I 
,teaching staff. 
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Preferences regarding certification requirements.-- In 
II analyzing the preferences of New Hampshire elementary school 
I 
administrators, a consideration will be given first to the 
'
1 
responses of this group as a whole, and the :~ comparison will be 
lj 
' made of the opinions as expressed by the different classifica-
tions of principals. These categories were selected on the 
basis of the assumption that they would reveal opposing views 
:I 
on certification. 
' Table 2. Preferences Regarding Certification Requirements of 
177 New Hampshire Elementary School Principals 
Survey Questions 
(1) 
1. Do you consider actual teaching 
experience a pre-requisite for an 
Yes 
(2) 
Per Cent 
No 
(3) 
elementary school principalship? •••• · 94.93 4.51 
2. Do you consider special training 
necessary for the elementary school 
principalship? •••••••••••••••••••••• 67.80 20.34 
3. Do you consider a probationary 
period for the principal 
desirable? •••••••••••••••••••••••••• 63.84 - 27.68 
4. Do you feel that there should be 
different requirements for teach ing 
and supervising principals? ••••••••• 56.50 38.98 
5. Should a Master's Degree be 
·I required for the elementary school 
principal? •••••••••••••••••••••••••• 31.07 59.32 
,1 6• Should temporary certification be 
l given an individual wh ile preparing 
I for the principalship? •••••••••••••• 71.75 15.82 
7. Would administrative experi'ence 
under supervision (internship) be 
desirable? •••••••••• • ••••••••••••••• 77.40 12.43 
8. Do you feel that the size of the 
administrative unit should have any 
bearing upon the requirements ••••••• 64.41 32.77 
(concluded on next page) 
Not 
Answered 1 
( 4) 
0.56 
11.86 
8. 48 
4.52 
9.61 
12.43 
10.17 
2.82 
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Table 2. (concluded) 
II 
I 
I 
I 
!r 
I 
9. 
11 10. 
I 
'I 
I 
I 
Survey Questions 
( 1 ) 
Should an endorsement by an 
administrative officer, teacher 
training institution, or official 
from the state department of 
education be required for 
c e r t if i cat i on? ••••••••••••••••••••• 
Do you think the following courses 
should be included in the training 
of the elementary school 
principals? 
a. El ementary School 
tyes 
K 2 J 
• 
55.37 
Administration ••••••••••••••••• 92.09 
b. Public School Administration ••• 68.93 
c. Elementary School Supervision •• 89.83 
d. Tests and Measurements ••••••••• 87.57 
e. Child Psychology ••••••••••••••• 88.70 
f. Sociology •••••••••••••••••••••• 71.19 
g. School Law ••••••••••••••••••••• 83.05 
h. Philosophy of Education •••••••• 79.66 
i. Methods of Elementary 
Education •••••••••••••••••••••• 86.44 
j. An Overview Course (Duties of 
a Principal) ••••••••••••••••••• 81.92 
k. Elementary School Curriculum ••• 89.27 
1. Public Relations ••••••••••••••• 87.57 
Per Cent 
No 
i3J 
35.59 
2.26 
11.30 
2.26 
2.26 
3.39 
11.86 
5.08 
5.65 
3.95 
6.21 
2.26 
5.08 
Not j 
Answered 
( 4) 
9.04 
5.65 
19.77 
7.91 
10.17 
7.91 
16.95 
11.87 
14.69 
9.61 
I 
I' 
1.87 
8.47 
7.35 I 
I 
The first survey question asks principals their opinion 
~ regarding actual teaching experience as a pre-requisite for a 
i! pr i ncipal 1 s certificate. The response indicated that 94.93 per 1 
! 
1cent favored such a requirement as opposed to 4.51 per cent who 
replied in the negative. 
Special training in a preparation for the elementary 
1
school principalship received a favorable response from 67.80 
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I 
per cent of those replying while 20 .34 per cent rejected this 
requirement. It is interesting to note that 11.86 per cent of 
the sample failed to express an opinion on this basic require-
ment. 
In considering the third item, a temporary trial period 
was agreed to by 63.84 per cent of the administrators. 
Opposition to this idea was expressed by 27.68 per cent of the 
replies. 
Slightly more than half of the sample felt that there 
should be different certification requirements for teaching 
and supervising principals. However, 38.98 per cent felt that 
the requirements should be the same for the two groups. 
I Only 31.07 per cent of those surveyed indicated that a 
~aster's Degree should be required of an elementary school 
principal applying for certification. In contrast, 59.32 per 
cent disagreed with the necessity of possessing a graduate 
degree. This attitude is contrary to the philosophy held by 
leaders in the profession as revealed by the current related 
literature. 
A large majority of the sample would favor giving tempo-
I 
1 rary status to individuals preparing for the position of prin-
cipal. Only 15.82 per cent replied in the negative although 
1 12.43 per cent did not commit themselves. The thinking of the 
1 majority is a realistic approach to the problem created by the 
, shortage of trained administrators. 
A surprisingly large percentage (77.40) accepted a compa-
29 
ratively new approach to administrative training; namely, 
II 
internship. Only 12.43 per cent answered No to this item. 
I 
Approximately one tenth of the returns made no reply to this 
question. 
The size of the administrative unit should have no bearing 
upon the certification requirements of the administrator 
,according to 64.41 per cent of the responses. However, 32.72 
.! per cent thought that the size of the unit should prescribe at 
I least a part of the requirements. 
Concerning administrative endorsement for the certification, 
1
55.37 per cent approved this as a requirement, while over one-
' 
third did not agree with this idea. 
,I With respect to specific professional courses, a . sizeable 
I lmajority endorsed all of the courses listed. The strongest 
objection was directed to the courses named Public School 
Administration and Sociology. In eleven out of the twelve 
courses listed, the percentages of those not answering out-
1 weighed the negative responses. 
I 
In general, those individuals now actively engaged ·in 
11 elementary school administration in New Hampshire favor definite 
certification requirements. The o._ inions expressed in this 
survey failed to reveal any profound opposition to the modern 
~ concept now being advocated by leading educators, with the 
exception of the requirement of a Master's Degree. 
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Comparison of preferences of teaching and supervising 
principals.-- In an attempt to further analyize the data, it 
was assumed that since the role of teaching and supervising 
principals was essentially different, then their preferences 
would also reveal differences of opinion on certification. On 
the basis of this assumption, a comparison of the preferences 
; of these two groups was made. 
I 
II 
Table 3. Preferences of New Hampshire Elementary Teaching 
Principals Compared with Preferences of New Hampshire 
Elementary Supervising Principals--Reactions of Two 
Groups Expressed in Percentages 
' 
Survey Q.uestions Teaching Supervising 
Principals Principals 
N • 131 1 N • 46 
Yes No Not Yes No Not 
Ans. Ans. 
J_.!.) {2) {3) {4) _{5J _{ 6) {'7) 
1. Do you consider 
actual teaching 
experience a pre-
requisite for an 
elementary school 
principal? ••••••• 94.66 4.58 0.'76 95.65 4.35 
2. Do you consider 
special training 
necessary for the 
elementary school 
principalship? ••• 63.36 22.90 12.'74 82.61 10.8'7 6.52 
3. Do you consider a 
probationary per-
iod for the prin-
cipal desirable?. 61.83 29.01 9.16 6'7.39 26.09 6.52 
4. Do you feel that 
there should be I 
different require-
ments for teaching 
and supervising 
principals? •••••• 58.02 3'7.40 4.58 56.52 39.13 4.35 
(continued on next page) 
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Table 3. (continued) 
-..... 
Survey Questions Teaching Supervising I 
Principals Principals 
N : 131 N • 46 
Not Not 
Yes No Ans. Yes No Ans. 
( l) l2J ( 3) (4) (5) ( 6) (7) 
i 
5. Shou ld a Master's 
• Degree be required 
for the elementary 
sch ool principal?. 23.66 66.41 9.93 52.17 39.13 8.70 
6. Should temporary · 
certification be 
given an individ-
ual while prepar-
ing for th e prin-
cipalship? •••••••• 69.46 15.27 15.27 76.09 19.56 4.35 
7. Would administra-
tive experience 
under supervision 
(internship) be I desirable? •••••••• 74.05 14.50 11.45 86.96 36.52 6.52 
I 8. Do you feel that the size of the 
administrative I unit should have 
any bearing upon I 
the requir ements?. 67.94 30.53 1.53 56.52 36.96 6.52 I 
9. Should an endorse-
ment by an admin-
l' istrative officer, 
teacher training I 
institution, or 
official from the I 
state department 1l 
of educa tion be 
required for cer- I 
tification? ••••••• 53.44 35.11 11.45 58.70 34.78 6.52 
lO.Do you think the 
following courses 
should be included I 
in the training of I 
elementary school 
principals? 
a. Elementary 
Sch ool Admin-
i s t ration ••• , 90.08 2.29 7.63 97.83 2.17 
(continued on next page) 
Table 3. (concl~ded) 
' ' 
Survey Questions Teaching 
I 
Supervising 
I 
Principals Principals 
N • 131 N • 46 
' Not Not 
Yes No Ans. Yes No Ans. 
(1) ( 2) (3J 14J _(51 { 6J (7) 
b. Pub lie School 
Administration 67.94 11.45 20.61 69.57 13.04 17.39 
c. Elementary 
School Super-
vision •••••••• 87.02 3.05 9.93 97.83 2.17 
d. Tests and I 
meas~rements •• 83.97 3.05 12.98 97.83 2.17 
e. Child Psychol-
ogy • • • • • • • • • • • 87.02 3.82 9.16 93.48 2.17 4.35 
f. Sociology ••••• 69.46 12.98 17.56 76.09 8.70 15.21 
g. School Law •••• 83.97 3.82 12.21 80.43 8.70 10.87 
h. Philosophy of 
Ed~cation ••••• 74.81 6.87 18.32 91.31 2.17 6.52 
i. Methods of El-
ementary Ed~-
cation •••••••• 83.97 5.34 10.69 93.48 6.52 
j. An Overview 
Co~rse (D~ties 
of a Principal 82.44 6.87 10.69 80.44 4.35 15.21 
k. Elementary 
School Currie-
~l~m •••••••••• 87.78 1.53 10.69 93.48 4.35 2.17 
i. Public Rela-
tions ••••••••• 85.49 3.82 10.69 93.48 6.52 
~ 
Both teaching and supervising principals were essenti~ly 
' in accord with the importance of act~al teaching experience as 
a basis for the elementary school principalship. 
Responses to item 2 regarding special training for the 
1
principal showed that the s~pervising principals placed greater 
' importance on this re q~irement than did teaching principals. 
I 
,1 This may be due to the basic difference in the two positions, 
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I· 
and also the fact that the survey indicates that many teaching 
principals have limited professional backgrounds. 
Both groups were in general agreement on the question of 
a trial period for the principal as well as for different re-
quirements for the two types of positions. 
Item 5 re-emphasizes the degree of importance which super-
' vising principals place on professional training for the posi-
tion of the elementary school principal as opposed to the 
attitude taken by teaching principals. 
Supervising principals were 76.09 per cent in favor of 
temporary certification while 69.46 per cent of the teaching 
principals found this to be desirable. 
Principals in both classifications registered their approv-
al of the internship idea although this is a relatively new con-
11 
cept in the professional training of the school administrator. 
Again it should be noted~ that supervising principals place a 
slightly greater emphasis on this aspect of administrative 
preparation than do teaching principals. 
on the question of whether or not requirements should be 
' governed by the size of the educational · unit~ a higher propor-
' tion of teaching principals believed that the size of the school 
I 
should be reflected in the requirements of the principal. This 
might indicate that many supervising principals feel that all 
administrators need similar training regardless of unit size. 
Slightly more than half of both types of principals favor-
! ed endorsement by some educational official as a requirement 
34 
II 
I 
I 
for certification. 
Regarding specific administrative and supervisory courses 
in the preparation of the elementary school principal, both 
groups indicated that such courses would be worthwhile. How-
ever, a higher proportion of supervi sing principals emphasized 
the desirability of such courses. 
The most significant feature of this comparison is the 
great emphasis which supervising principals placed on high 
certification requirements. However, a majority of both groups 
registered general approval of such standards. 
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Comparison of preferences of male and fema.leprincipals.--
Due to the changing role of the elementary school principal and 
the increasing importance placed upon this position, increased 
efforts have been made to encourage men to enter this field in 
New Hampshire. This has resulted in changed attitudes towards 
requirements for certification of the elementary administrator 
on the part of the principals. The writers felt that a reflec-
1 tion of this changed attitude might be evidenced in a. compari-
1 son of male and female preferences • . 
' Table 4. Preferences of New Hampshire Male Elementary Princi-
pals Compared with Preferences of New Hampshire Fe-
male Elementary Principals--Reactions of Two Groups 
Expressed in Percentages 
S-qrvey Questions Male Principals Female Principals 
N = 96 N = 81 
Not Not 
Yes No Ans. Yes No Ans. 
( 1) (2) (3) (4) ( 5) \6T (7) 
1. Do you consider 
actual teaching 
experience a. pre-
requisite for an 
elementary school 
principal? ••••••• 91.67 8.33 98.77 1.23 
II 
2. Do you consider 
special training 
necessary for the 
elementary school 
principal? ••••••• 85.42 10.42 4.16 48.15 30.86 20.99 
3. Do you consider a 
probationary per-
iod for ihe prin-
cipal desirable?. 61.46 34.38 4 .. 16 65.43 19.75 14.82 
4. Do you feel that 
there should be 
different re-
q uirements for 
(continued on next page) 
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1 Table 4. (continued) 
Survey ~uestions Male Principals Female Principals 
N • 96 N = 81 
Not Not · 
Yes No Ans. Yes No Ans. 
(1) l2) {3) \4) {5) \6) l7) 
teaching and 
supervising 
principals? •••••• 57.29 41.67 1.04 56.79 34.57 8.64 
5. Should a Master's 
degree be requir-
ed for the elemen 
tary school prin-
cipal? ••••••••••• 35.42 55.21 9.37 24.69 65.43 9.88 
6. Should temporary 
certification be 
given an individ-
ual while prepar-
ing for the prin-
cipalship? ••••••• 81.25 17.71 6.25 64.20 14.81 20.99 
7. Would administra-
tive experience 
under supervision 
(internship) be 
desirab le? ••••••• · 88.54 8.33 3.13 64.20 18.52 17.28 
8. Do you feel that 
the size of the 
administrative 
unit should have 
any b e aring upon 
the requirements? 58.34 39.58 2.08 71.61 24.69 3.70 
9. Should an en-
dorsement by an 
administrative 
officer~ teacher 
training institu-
tion, or official 
from the state 
department of ed-
ucation be requir 
ed for certifica-
ti on? •••••••••••• 57.29 38.54 4.17 53.0£ 30.86 16.05 
lO.Do you think the 
following courses 
should be includ-
ed in the train-
' 
I ing of elementary 
~ (concluded on next page} 
I! 
,, 
' 
Table 4. (concluded) 
Survey Questions Male Principals 
N = 96 
school princi-
pals 
a. Elementary 1 
School 
Administra-
tion •••••••• 96.88 
b. Public Schoo .. 
Administra-
tion •••••••• 79.17 
c. Elementary 
School Sup-
ervision •••• 93.76 
d. Tests and 
Measurements 93.76 
e. Child Psy-
chology ••••• 91.67 
r. Sociology ••• 72.92 
g . School Law •• 85.42 
h. Philosophy 
of Education 82.29 
i. Methods or 
Elementary 
Education .•• 92.71 
j. An Overview 
Course 
(Duties or a 
Principal) •• 80.21 
k. Elementary 
School Cur-
riculum ••••• 93.76 
1. Public Rela-
tions ••••••• ~3.75 
2.08 
12.50 
3.12 
3.12 
5.21 
17.70 
8.33 
8.33 
6.25 
9.38 
3.12 
5.21 
1.04 
8.33 
3.12 
3.12 
3.12 
9.38 
6.25 
9.38 
1.04 
10.41 
3.12 
1.04 
Female Principals 
N = 81 
86.42 2.47 
55.56 • 11.11 
82.72 1.23 
80.25 1.23 
85.19 1 1.23 
67.90 i 4.94 
79.01 7.41 
76.54 2.47 
77.78 1.23 
82.72 2.47 
Not 
11.11 
33.33 
16.05 
18.52 
13.58 
27.16 
3 •. 58 
20.99 
20.99 
14.81 
83.96 
80.25 
1.23 14.81 
4.94 14.81 
or the principals surveyed, both male and remale considered 
1actual teaching experience important for certification. Much 
l:grea ter emphasis was p laced upon the l:}eed ror special training 
for the elementary school principalship by the male principals 
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than by the female principals. Actually less than 50 per cent 
of the female principals surveyed considered special training 
1, necessary. 
'II Both male and female principals were in accord as to the 
' value of a probationary period and the desirability of differ-
ent requirements for teaching and supervising principals. 
The requirement of a Master's Degree was considered non-
essential by a majority of both sexes with the female princi-
11 pals being slightly more profound in their reactions. 
I 
~Vhile a majority of both groups supported the idea of tem-
porary certification for those preparing for the principalship. 
the male administrators gave great.er weight to its desirability. 
Both groups responded in a similar fashion to the idea of in-
ternship. 
The female group were emphatic in their belief that the 
size of the administrative unit should have a bearing upon 
certification requirements. 
I 
While a slight majority of the men , 
;! agreed with this arrangement, the proportion was substantially 
less. 
Men and women alike registered a similar opinion in favor 
li of requiring an endorsement for certification by an administra-
tive official. 
I' 
I A substantial majority of both sexes were of the opinion 
l that the specific courses should be included in the training 
:1 of the elementary school principal. In general, male responses 
II 
represented a higher percentage of ~proval than did female 
1 responses. 
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An analysis of the f oregoing data indicates that male 
princ i pals generally may hold a more professional view of the 
I' elementary principalship than do female princ i pals. This is 
evidenced by their greater support for special training and 
high standards. The percentages of females not expressing an 
opinion on the items of the questionnaire is worthy of obser-
I 
1
vation. 
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Preferences of degree and non-degree principals.-- In an 
effort to determine the views of those principals holding a de-
gree as opposed to those principals who do not posse-ss a degree • 
a comparison of the preferences of these two -groups was made. 
Table 5. Preferences of New Hampshire Elementary Principals Who 
Hold a Degree Compared with Preferences of New Hamp-
shire Elementary Principals Who Hold No Degree--Re-
actions of the Two Groups Expressed in Percentages. 
Survey Q.uestions 
( 1) 
1. Do you consider 
actual teaching 
experience a pre-
requisite for an 
elementary school 
principal? ••••••• 
2. Do you consider 
special training 
necessary for the 
elementary school 
principal? ••••••• 
3. Do you consider a 
probationary per-
iod for the prin-
cipal desirable? 
4. Do you feel that-
there should be 
different re-
quirements for 
teaching and 
supervising prin-
cipals? •••••••••• 
5. Should a Master's 
Degree be requir-
ed for the ele-
mentary school 
principal? ••••••• 
6. Should temporary 
certification be 
Degree Principals Non-Degree Principals 
N = 119 
Not 
Yes No Ans. Yes 
{2) (3) (4) {5) 
92.44 7.56 98.25 
' 
74.79 16.81 8.40 50.88 
60.50 31.94 7.56 68.42 
55.46 40.34 4.20 61.40 
36.13 51.26 12.61 21.05 
(continued on next page) 
13e;,s1;o-n l1niversitt 
~chool of ~uoatiQh 
Librart 
N = 57 
Not 
No Ans. 
{6) J7l 
1.75 
29.82 19.30 
19.30 12.28 
33.33 5.27 
71.93 7.02 
I 
I 
·• 
I 
I 
I 
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Table 5. (continued) 
Survey Q.uestions Degree Principals Non-Degree Principals 
N = 119 N = 57 
Not Not 
Yes I No Ans. Yes No Ans. I 
{ 1) l2) l3J ( 4) ~(5) \6) (7) 
given an individ-
ual while prepa.r-
ing for the prin-
;16 .81 cipa.lship? ••••••• 71.43 11.76 68.42 15.79 15.79 I 7. Would a.d.ministra-•I 
tive experience 
under supervision 
(internship) be 
desirable?._, .•••••• 80.68 11.76 7.56 68.42 15.79 15.79 
8. Do you feel · that 
the size of the I 
administrative ! 
unit should have I 
any bearing upon 
the requirements? 63.87 34.45 21.68 70.18 26.32 3.50 
II 
I 
9. Should an en-
dorsement by an I administrative officer, teacher I 
training institu-
tion, or official 
from the state de-
pa.rtment of educe.- I 
tion be required 
for certification!· 58.83 35.29 5.88 . 50.88 33•33 15.79 
lO.Do you think the 
I following courses ,I 
should be includ-
ed in the train-
ing of the ele-
mentary school 
principal? 
a. Elementary 
School 
Administration 96.64 0.84 2.52 85.97 1.75 12.28 
b. Pub lie School I Administration 75.63 13.45 10.92 54.39 8.77 36.84 
c. . Elementary I School Super-
vision •••••••• 91.60 2.52 5.88 84.21 1.75 14.04 
(concluded on next page) 
.I 
Table 5. (concluded) 
I I Survey Questions Degree Principals Non-Degree Principals 
N = 119 N = 57 
Not Not II 
I Yes No Ans Yes No Ans. (1) (2} (3J {4) {5) { 6) l71 
d. Tests and 
I Measurements 92.44 2.52 5.04 78.95 21.05 
I e. Child Psy-
chology ••••• 88.24 5.04 6.72 84.21 1.75 14.04 
f. Sociology ••• 73.95 14.29 11.76 70.18 3.50 26.32 
g. School Law •• 86.56 5.88 7.56 77.20 1.75 21.05 
h. Philosophy 
of Education 77.31 7.56 15.13 80.70 1.75 17.55 
i. Methods of 
Elementary 
Education ••• 88 •. 24 4.20 7.56 85.97 1.75 12.28 
j. An Overview 
Course (Du-~I 
ties of a 
Principal) •• 79.84 8.40 11.76 85.97 1.75 12.28 
k. Elementary 
School Cur-
riculum ••••• 93.28 2.52 4.20 80.70 1.75 17.55 
1. Public Rela-
tions ••••••• 91.60 5.88 2.52 78.95 3.50 17.55 
Regarding the necessity of teaching experience as a re-
quirement~ both groups were in agreement. On the other hand. 
1· special training was favored by nearly three-fourths of the 
I ; 
I 
I 
I degree principals while scarcely more than one-half of the· non- 1 
degree principals considered such training essential. 
Both the degree principals and the non-degree principals 
in the sample considered a probationary period prior to perm-
anent certification desirable. Principals of the two classifi-
cations felt that different standards should be set for teach-
1 ing and supervising principals. However. those principals 
' . 
II 
I 
I 
I 
I 
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I 
holding degrees placed the least emphasis on this difference. 
Neither the degree principals or the non-degree principals 
expressed an opinion favorable to the Master's Degree as a re-
quirement for certification. The principals not holding a de-
gree were more emphatic in their disapproval of this item. It 
was interesting to note that approximately one-eighth of the de-
1 
gree principals failed to express an opinion concerning this 
requirement. 
Four-fifths of the principals holding a degree endorsed 
the apprenticeship idea for new principals. The non-degree 
,. principals supported this idea also, although by a slightly 
smaller margin. 
Unit size should have a bearing upon certification re-
quirements according to a sizeable majority of both groups. It 
is surprising~ however, that over one-fifth of the degree group 
fai~ed to respond to this question. 
Only moderate approval of the endorsement concept was 
shown by degree and non-degree alike. 
Both groups showed a decided tendency to favor the pro-
fessional courses listed in the survey. Non-degree principals 
were less inclined to commit themselves, perhaps because of an 
unfamiliarity with the general nature of these courses. 
In summary, it should be stated that those individuals 
possessing a degree favor higher professional standards than 
11 those of non-degree status. The only exception to this, was the 
! requirement of a Master's Degree, to which both groups indicated 
44 
their disapproval. 
Preferences of experienced and non-experienced princi-
pals.-- Assuming that the extent of administrative experience 
........... 
would influence the responses to the items of the question-
naire, an analysis of the answers of those principals having 
five years of experience or less and those having more than 
five years was believed to be of value to this study. 
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Table 6 . Preferences of New Hampshire Elementary School Prin-
cipals with More than 5 Years Administrative Experience 
Compared with Preference of New Hampshire Elementary 
School Principals with 5 Years of Less Administrative 
Experience--Reactions of the Two Groups Expressed in 
Percentages. 
. 
Survey Q,ue stions I • More Than ' 5 Years or Less 
5 Years Experience Experience 
N = 86 N = 91 
Not Not 
Yes No Ans. Yes No Ans . 
ll) l2) l3) l~) ~b) \6) 17_) I 
1. Do you consider ' 
actual teaching 
experience a pre-
requisite for an 
I 
elementary school I 
principal? •••••••• 97.68 1.16 1.16 91.21 8.79 
2. Do you consider 
special training 
necessary for the It 
elementary school 
principal? .~······ 63.95 20.93 15.12 72.53 18.68 8.79 
3. Do you consider a 
probationary per- I 
iod for the prin-
cipal desirable? •• 72.09 16.28 11.63 56.04 38.46 5.50 I 
4. Do you feel that· 
there should be I 
different require- ,, 
ments for teaching 
and supervising ' 
principals? ••••••• 55.81 38.37 5.82 59.34 37.36 3.30 
5. Should a Master 's 
I Degree be required for the elementary 
school principal?. 30.23 55.81 13.96 34.07 61.54 6.59 
6. Should a temporary 
certification be 11 
given an individ-
ual while prepar-
ing for t h e prin-
cipalship? •••••••• 68.61 18.60 12.79 71.43 15.38 13.19 
7. Would administra-
tive experience 
under su p ervision 
(continued on next page) 
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Table 6. (continued) 
II I. 
I 
Survey Questions More Than 5 Years or Less 
5 Years Experience Experience 
' N = 86 N = 91 ! 
.N Ol:i l'l Ol:i 
Yes No Ans. Yes No Ans. 
( 1) ( 2) (3) (4} .151 161 (7) 
(internship) be 
desirable? •••••••• 73.25 10.47 16.28 81.32 15.38 3.30 
8. Do you fee.l that 
the size of the 
administrative 
unit should have 
any bearing upon 
the requirements?. 61.63 16.28 22.09 62.64 36.26 1.10 
9. Should an endorse-
ment by an admin-
istrative officer, 
teacher training 
institution, or an 
official from the 
II 
I 
state department 
of education be 
required for cer-
tification? •• ~ •••• 54.65 36.05 9.30 57.14 34.07 8.79 
lO.Do you think the 
following courses 
be included in the 
training of the 
elementary school 
principal? •••••••• ,, 
a. Elementary 
School I 
Administration 91.86 2.32 5.82 92.30 2.20 5.50 
b. Public School 
Administration 60.47 11.63 27.90 75.82 12.09 12.o9 I 
c. Elementary 
School 
Supervision ••• 87.21 1.16 11.63 91.20 3.30 5.50 
d. Tests and 
Measurements •• 89.53 10.47 85.71 4.40 9.89 
e. Child Psychol- ,, 
ogy. • .... • • • • • 88.38 2.32 9.30 87.91 4.40 7.69 
f. Sociology ••••• 70.93 10.47 18.60 68.13 13.l,9 18.68 
g. School Law •••• 80.23 5.82 13.95 84.61 5.50 9.89 
h. Philosophy of 
Education ••••• 80.23 3.49 16.28 76.92 7.69 15.38 
(concluded on next page) 
I. 
Table 6. (concluded) 
Survey Questions More Than 5 Years or Less 
,5 Years Experience Experience 
N = 86 N = 91 
Not Not 
Yes No Ans. Yes No Ans. 
ll) . ( 2) (3) {4) 15J ( 6) l7) 
i. Methods of 
Elementary 
Education •••• 87.21 1.16 11.63 85.72 6.59 7.69 
j. An Overview 
Course 
(Duties of a 
Principal) ••• 81.40 4.65 13.95 81.32 8.79 9.89 
k. Elementary 
School 
Curriculum ••• 88.38 3.49 8.13 89.01 1.10 9.89 
1. Public Rela-
tiona •••••••• 83.72 4.65 11.63 91.20 5.50 3.30 
11 Teaching experience as a pre-requisite for the elementary 
school principalship received the endorsement of a large major-
• ity of both groups with the more experienced group placing 
slightly more emphasis on its importance. While a majority of 
1 
both divisions considered special training necessary, the less 
experienced placed greater value on such training. 
A trial period received the approval of nearly three-
fourths of the more experienced principals, whereas the princi-
pals with limited experience placed less emphasis on this re-
11 quirement. Both classifications were in general - agreement re-
garding different requirements for teaching and supervising 
principals, although neither group gave strong support to this 
theory. 
Concerning a Master's Degree as a requirement for the 
48 
II 
I 
I 
,I 
elementary school principal, this comparison, like the other 
comparisons of this study, failed to reveal any significant 
I' 
support for this qualification. 
Temporary certification was approved by both experienced 
and non-experienced principals. This was also true for the 
, internship theory with the inexperienced principals placing 
' 
·! slightly more emphasis on its value as a training technique. 
Slightly over 60 per cent of both groups supported the 
idea of different requirements for the principal based on the 
size of his school. More than one-fifth of the principals with 
more than 5 years experience failed to respond to this question. 
On the question of endorsement moderate support was given 
to it by both divisions of principals. 
Responses of both classifications of principals showed a 
similar pattern of approval for the specific professional 
. 
1 courses listed in the inquiry form. ,, 
It appears from the preceding data that those principals 
II 
I 
who were classified as having limited experience gave slightly 
greater support to high professional requirements than those 
I 
:1 principals possessing a greater amount of experience. This may 
' 
'I be due to the more extensive professional training of the new-
l comers into the profession and to the increased male membership 
I 
1 in this group. 
Preferences of principals from large schools and princi-
pals from small schools.-- Generally speaking~ principals with 
large enrollments have heavier responsibilities than those with 
49 
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limited_ enrollments. The amount of responsibility might have 
some affect on the preferences re garding certification re-
" 
1 quirements included in this study. 
I 
!I 
Table 7. Preferences of New Hampshire Elementary Principals 
with School Enrollments of 200 or More Compared with 
Preferences of New Hampshire Elementary Principals 
with School Enrollments of 199 or Less--Reactions of 
Two Groups Expressed in Percentages. 
Survey Questions Large Small 
Enrollments Enrollments 
N = 88 N = 89 
. Not Not 
Yes No Ans . Yes No Ans. 
( 1) ( 2) (3) (4) ( 5) ( 6) (7) 
1. Do you consider 
actual teaching 
experience a pre-
requisite for an 
elementary school 
principal? ••••••• 95 .• 45 4.55 94.38 4.49 1.13 
2. Do you consider 
special training 
necessary for the 
elementary school 
principal? ••••••• 73.86 15.91 10.23 59.55 25.84 14.61 
3. Do you consider a 
probationary per-
iod for ~~e prin-
cipal desirable?. 67.05 21.59 11.36 59.55 33.71 6.74 
4. Do you feel that 
there should be 
different re-
quirements for 
teaching and 
supervising prin-
cipals? •••••••••• 61.36 36.36 2.28 50.56 41.57 7.87 
5. Should a Master's 
Degree be requir-
ed for the ele-
mentary school 
principal? ••••••• 44.32 47.73 7.95 25.85 64.04 10.11 
6. Should a tempor-
ary certification 
be given an in-
dividual while 
preparing for the 
principalship? ••• 78.41 11.36 10.23 64.04 22.48 13.48 
7. Would administra- i' · 
tive experience 
under supervis ion 
(continued on next page) 
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Table 7. (continued) 
' 
Survey Questions Large 
' 
Small 
Enrollments Enrollments 
N = 88 N = 89 
Not Not 
Yes No Ans . Yes No Ans. 
( l) J2J (3) (4) ( 5) (6J (7) 
(internship) be 
desirable? ••••••• 80.69 11.36 7.95 75.28 13.48 11.24 
8. Do you feel that 
the size of the ' 
administrative 
unit should have 
any bearing upon 
the requirements? 52.27 44.32 3 .41 71.91 24.72 3.37 
9. Should an en-
dorsement by an 
administrative 
officer; teacher 
training institu-
tion, or official 
from the state 
department of ed-
uca t ion b e re-
quired for certi-
fication? ••••• •-•. 56.82 35.23 7.95 55.06 34.83 10.11 
lO.Do you think the 
following courses 
should be includ-
ed in the train-
ing of the ele-
mentary school 
principal? 
a. Elementary 
School 
Administra-
tion ••••••••• 95.45 ' 1.14 3.41 88.76 3.37 7.87 
b. Public 
School Admin-
istration •••• 72.73 . 7.95 19.32 65.17 15.73 19.10 
c. Elementary 
School Super-
vision ••••••• 95.45 4.55 84.27 4.49 11.24 
d. Tests and 
Measurements. 89.77 2.28 7.95 87.64 2.25 10.11 
'I (concluded on next page .) 
II 
I 
Table 7. (concluded) 
Survey Questions ~arge Small 
Enrollments Enrollments 
N = 88 N = 89 
I Not I Not Yes No Ans. Yes i No Ans. 
{ 1) (2) t 3Y (4) { 5) { 6 ) t 7) 
e. Child Psychol-
ogy . .. • •. • • • • • • 89.77 3.41 6.82 86.52 4.49 8.99 
f. Sociology ••••• 75.00 7.95 17.05 66.29 15.73 17.98 
g. School Law •••• 80.69 5.68 13.63 84.27 3.37 12.36 
h. Philosophy of 
Education ••••• 84.09 3.41 12.50 78.65 7.87 13.48 
i. Methods of El-
ementary Edu-
cation •••••••• 89-.77 2.28 7.95 83.15 5.61 11.24 
j. An Overview 
Course (Duties 
of a Princi-
pal) •••••••••• 85.23 5.68 9.09 79.78 6.74 13.48 
k. Elementary 
School 
Curriculum •••• 93.18 2.27 4.55 84.27 2.25 13.48 
1. Public 
Relations ••••• 90.91 5.68 3.41 84.27 4.49 11.24 
Teaching experience again received heavy support from both 
groups. As might be expected however. principals of large 
schools placed greater stress on the need for special training 
for the elementary school administrator than did the principals 
of schools with limited ennollments. 
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A slightly higher proportion of the principals with large 1 
enrol lments endorsed the idea of a trial period prior to perm-
anent certification for the principal. 
Different requirements for teaching and supervising prin-
cipals were favored by nearly two-thirds of those administra-
II 
tors from large units, while only slightly more than one-half 
of the principals from smaller schools favored such distinc-
tions. 
Although a majority of the large school administrators 
were not in agreement with the Master's Degree requirement, a 
greater proportion supported this requirement than did those 
1 administering small units. 
Temporary certification and .internship met with the 
approval of a sizeable majority in each division. 
Principals of smaller schools indicated strong preference 
for requir·ements which take into consideration the size of the 
unit to be administered. A somewhat smaller majority of prin-
cipals from larger schools concurred with this opinion. 
Members of both groups established similar patterns in 
their response to the necessity for an endorsement by an ad-
ministrative official. While both a greed to this requirement, 
neither division attached great importance to this qualifica-
tion. 
As in previous comparisons all principals agreed to t he 
desirability of the courses suggested in the questionnaire. 
Principals with large enrollments, resulting in greater 
responsibilities, favored re quirements more in line with those 
being advocated by their professional leaders. 
54 
CHAPTER V 
CONCLUSIONS 
Restatement of the problem.-- This study was an attempt to 
d iscover the opinions of New Hampshire elementary school admin- , 
istrators concerning certification requirements for the elemen-
tary school principalship. The data gathered by the survey 
questionnaire suggests the following conclusions: 
Teach ing experience.-- New Hampshire elementary school 
principals considered actual teach ing experience an essential 
pre-requisite for the principalship. Principals in all cate-
g ories placed heavy emphasis upon t h e need for classroom 
experience for success as an administrator. 
Present state requirements provide for three years of 
successful teaching experience for certification as a super-
vising principal. On the other h and, no such requirement is 
1 
now in force for teaching principals in New Hampshire. The 11 
survey revealed that teach ing principals place as much value 
upon this requirement as did other groups. 
Special training.-- The consensus of opinion in Ne w Hamp-
shire was that special training was necessary for the elemen-
tary school principa l. Principals with greater responsibility 
gave more support to the importance of special training . Less 
t h an a half of the female principals considered special train-
ing necessary. By and larg e this group represents non-degree 
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teaching principals from smaller schools who have more than 
11 five years of experience in their positions. This group placed 
more value on experience as opposed to the necessity of profes-
sional training. 
The certification requirements now in force in New Ramp-
shire stipulate that supervising principals have a limited 
amount (18 semester hours) of advanced study. No provision is 
made for the certification of teaching principals. 
Probationary period.-- The preferences as expressed by the 
177 principals responding indicated an approval of a probation-
ary period for the beginning principal. The principals with 
more than five years experience believed more strongly in a 
trial period. This is in line with their general philosophy 
' that "experience is the best teacher." Although the other 
classifications of principals generally favored a probationary 
period, a. sizeable minority held an opposing view. The reason 
~~ for this minority opposition to a proba. tionary period was not 
evident from the results of this study. 
New Hampshire certification requirements make no mention 
of a. probationary period for the beginning elementary adminis-
trator. However, the idea of a trial period is accepted in the 
state as is manifested by the requirements set down for class-
room teachers which provide for the issuance of three annual 
1 licenses before final certification is approved. 
Requirements for teaching and supervising principals.--
While the majority of the sample favored different requirements 
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for teaching and supervising principals, this majority was not 
larg e enough to indicate overwhelming support for this require-
ment. The two groups or principal s wh ich gave the most support 
for diff erent requirements were those with large enrollments 
and those with no degrees. Possible reasons for this result 
might be that the non-degree principals~ who are teaching prin-
cipals, feel that their requirements need not be as stringent, 
and those principals with large enrollments consider the great-
er responsibilities of their positions warrant more specialized 
, preparation. The comparison between teaching principals and 
, supervising principals concerning this idea failed to reveal 
any significant difference of opinion. Both of these groups 
agreed with this theory although by only a slight majority. 
Presently, there are no specific requirements for teaching 
principals in the state of New Hampshire. Although the groups 
favoring similar requirements for both types of principals were 
in the minority, their number was sizeable enough to justify 
1 serious consideration of this idea. 
I 
I 
The Master's Degree as a requirement.-- The survey showed 
that a majority of those polled did not consider a Master's 
Degree essential for certification as an elementary school 
! principal. With one exception, all comparisons supported this 
:1 g eneral view. Supervising principals, however, held an ppposing 
opinion. A majority of the administrators in this categ ory were 
l in sympathy with the philosophy as expounded by their national 
I 
!professional leaders. It is worthy of note that certain cate-
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I g ories of principals placed more emphasis on the importance of 
I 
this requirement than did others; namely, males, principals with 
large enrollments, and principals holding degrees. 
Certification requirements as they now exist in New Hamp-
shire and which pertain to advanced degrees, are in line with 
the general preferences as expressed by this sample. A future 
survey might reveal that a revision in these requirements would 
be desirable. 
· Temporary certification.-- A consensus of opinion regarding 
temporary certification for those individuals in the process of 
preparing for the principalship gave considerable support to 
such assistance for the beginner. In the comparisons made be-
' tween the various divisions of elementary administrators, su-
pervising principals showed a greater degree of acceptance than 
teaching principals, males more acceptance than females, degree 
more than non-degree, limited experience more than unlimited 
experience, and principals of large schools more than princi-
pals of small schools. These responses fell into a pattern 
which was generally characteristic of the responses to the 
, other items in the study which re l ated to high professional 
standards. 
Provision for a type of temporary certification for the 
elementary supervising principal is made in the code now 
followed by the state department of education. 
Internship.-- Of the 177 administrators responding to the 
inquiry form, more than three-fourths gave their approval to 
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the theory of internship as a part of the principals' training 
1be writers feel that this result is peculiar when considered 
in the light of the responses of t he same individuals to oth er 
items relative to improving profe s s i onal standards. Since the 
, internship programs with which the wr i ters are familiar are on 
a graduate level and ultimately lead to an advanced degree, 
there seems to be a contradiction. Exactly what this may be 
1 attributed to is not evident from the assembled data. A pos-
1 sible explanation for this deviation from the usual pattern, 
lj 
I might conceivably be a misinterpretation of the fundamental 
concepts underlying the internship theory. 
The comparisons of the several classifications of princi-
pals indicated no variation in the emphasis which they placed 
upon higher professional standards. 
The internship idea has not been included in the present 
certification requirements for New Hampshire elementary school 
administrators. Perhaps further investigation should be con-
du cted concerning the acceptability of such a program. 
Size of the administrative unit.-- A majority of New Hamp-
sh ire elementary administrators would favor t h e establishment 
of certification requ i rements governed by the size of the 
educational unit. Apparently the consensus of opinion was t hat 
1 
principals of smaller units do not need the same professional 
qualities as principals of larger units. In the opinion of the 
writers, this idea is based upon a false assumption; that is, 
rl 
that "small schools. have only small problems whereas big schools 
I breed big problems. 11 
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An analysis of the comparisons revealed that supervising 
j principals, males, degree principals, and principals of large 
schools placed less emphasis upon the importance of certifica-
'1 tion requirements based upon the size of the administrative 
unit. 
No mention is made of the size of the unit in the regula-
tions now being adhered to in New Hampshire. In practice, the 
11 size of the unit indirectly has a bearing. Most small units 
have teaching principals for which there are no specific re-
quirements other than what applies to all classroom teachers. 
Supervising principals for the most part administer the larger 
schools in the state and are governed by the existing code. 
Endorsement by an administrative official.-- Of those re-
plying, a major portion considered the recommendation of an 
educational administrative officer, teaching training institu-
tion, or state department offici al desirable as a pre-requisite 
for certification. Once again the prevailing pattern of empha-
sis appeared. The responses of teaching principals, female 
principals, non-degree principals, principals with more than 
five years experience, and those from small schools ·showed that 
such an endorsement was less satisfactory to them. 
Although not stated as such in the state department regu-
lations, present practice dictates that school superintendents 
must make application for the certification of new principals 
1 in their supervisory unions. This application implies an 
e.ndorsement. 
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Professional courses.-- New Hampshire elementary school 
administrators indicated that the specific courses listed in 
the survey form should be included in the training of the 
elementary school principal. With the exception of teaching 
1 experience as a pre-requisite for certification, the principals 
responded with a higher percentag e of affirmative answers than 
any of the other items in the survey. A list of the courses 
arranged in the order of the importance placed on them by the 
11 responses of the principals polled, are as follows: 
1. Elementary School Administration 
2. Elementary School Supervision 
3. Elementary School Curriculum 
4. Child Psychology 
5. Tests and Measurements 
6. Public Relations 
7. Methods of Elementary Education 
8 . School Law 
9. An Overview Course (Duties of a Princ ipal) 
10. Philosophy of Education 
11. Sociology 
12. Public School Administration 
In the comparisons of the various divisions of principals 
all groups placed a high degree of importance upon the value of 
such courses. Though not as pronounced, the same pattern of 
emphas i s may be detected. 
~~e only courses specifically required by the state 
Boston tJniversit:f 
lcbool of Education 
Li'brar:l 
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certification regulations are Elementary School Administration 
1 and Elementary School Supervision for supervising principals. 
Consideration should perhaps be given to the feasibility of 
prescribing a more specific program of professional preparation 
for both teaching and supervising principals. 
Individual comments.-- In the inquiry form principals were 
asked to make any other suggestions relating to certification 
which they deemed important. Following is a partial list of 
' some of the interesting remarks: 
l. "Anyone who is a principal must be able to get along 
with people •••••••• A good principal must be a g ood 
listener--must be sympathetic. 11 
2. "A broad Liberal Arts background. tt 
3. "Financial consideration based upon highest paid 
teacher under the principal.n 
4. " •••••••• it is with the elementary principal's 
leadership that our country's educational future 
may be grown bright or become dim. n 
5 • 11 Common sense • 11 
6. nA generous portion of patience." 
7. ui am in favor of hiking the educational qualifica-
tions for the elementary school principalship ~n 
New Hampshire, but not on the feeble salaries they 
now pay here •••••••• I would be the first to agree 
that raising certification requirements could be 
a factor in raising salaries." 
62 
'• 
8. 11 A g ood many of the blunders that many of us made 
when breaking into this game could have been avoided 
with internship under a g ood experienced principal 
who was willing to take a neophyte under his 
protection." 
9. "The elementary principalship requires broad knowledge 
and great versatility." 
10. 11Robust health1 11 
11. 11 •••••••• there shouldn't be any teaching principals." 
12. "A degree doesn't give one anymore common sense." 
In addition to the twelve specific course listed in the 
survey, several additional ones were suggested. They were: 
l. Audio-visual Aids 
2. Public School Finance 
3. Physical Education 
4. Office Procedure 
1· 5. Courses in Reading 
6. Mental Hygiene 
7. Child Growth and Development 
8. Principals of Guidance 
9. Techniques of Counseling 
10. Government 
11. Public Speaking 
12. Creative Writing 
13. First Aid 
14. Lunchroom Management 
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Suggestions.-- Considering the preferences of the respond- · 
ing principals and in the light of the related literature. the 
writers feel that the following might be considered in revising 
certifica tion requirements for New Hampshire elementary 
pr i ncipals: 
1. Three years of actual teaching experience on the 
elementary level should be required for certification. 
2. A probationary period of three years prior to perm-
anent certification shou ld be included. 
3. Requirements for teaching and supervising principals 
should be the same. 
4. A Master's Degree in elementary educati on should be 
requ ired of all elementary principals. 
5. Temporary certification after a major portion of the 
requirements have been conformed to should be given 
to those individuals who are in the process of pre-
paring for the principalship. 
6. Each principal should be required as part of his 
graduate study prior to employment as a principal 
to serve a period of internship. This might be done 
in conjunction with the acquiring of a Master's Degree. 
7. The size of the administrative unit should have no 
bearing upon the requirements. 
8. An endorsement by an educational official should be 
required for certification. 
9. A more specific program of professional courses should 
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be required of all principals. 
Suggestions for further research.-- Further studies which 
might provide significant information relating to the problem 
of certi{ication requirements might be done in the following 
areas: 
1. A similar study done at a future date to determine 
any changes in the trends regarding preferences 
towards certification of elementary school principals. 
2. A comparison study of the preferences of New 
Hampshire elementary principals and those of other 
states in similar circumstances. 
3. A comparison study of the preferences of New 
Hampshire elementary school principals and those 
of the nation as a whole. 
4. A similar study covering a different area. 
5. A geographical comparison of the certification 
preferences of principals in different areas of 
the country. 
6. A study of the various college courses of study 
for the elementary school principal. 
7. A study of the acceptability of internship as a 
technique in preparation for the elementary school 
principalship. 
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APPENDIX 
Dear Fellow Principal: 
Mt. Cesar School 
Swanzey Center 
New Hampshire 
December 30~ 1954 
As a part of our requirements for the degree of Master 
of Education from Boston University~ we are collecting 
data pertaining to the certification requirement pref-
erences of New Hampshire elementary school principals. 
The results of this survey will be made available to 
the New Hamp shire Department of Elementary School 
Principals for their use in improving the future status 
of the profession in the state. 
We should be most grateful if you would complete and 
return the enclosed questionnaire as soon as possible. 
Thank you for your cooperation. 
Enc. 1 
-66-
Sincerely~ 
Roger L. Sundstrom 
Carroll K. Dunham 
~nquiry Form for a Survey and Analysis of 
~he Certification Requirement Preferences for New Hampshire 
Elementary School Principals 
In the section below please check the response which most 
nearly describes your present situation. 
Part I - General Information 
A. Indicate your present status. 
_____ Teaching principal 
B. Indicate your sex. 
Male 
---
----~Supervising Principal 
Female 
---
C. How long have you been principal? 
1. Less 
---2. 3 to 
than 3 years 4. ___ ~11 to 20 years 
5 years 5. More than 20 years 
3. 6 to 10 years 
D. What is the length of your teaching experience? 
1. Less than 3 years 4. 11 to 20 years 
2. 3 to 5 years 5. More than 20 years 
3. 6 to 10 years 
E. What professional training do you have. 
1. 2 years or less 
2. 3 years 
3. Bachelor's degree 
4. Master's degree 
5. Doctor's degree 
F. How many teachers 
1. 1 to 3 
2.----4 to 8 
are th ere in your school (s)? 
4. 12 to 20 
5. over 20 
3. 9 to 12 
G. How many pupils do you have in your school (s)? 
1. Less than 100 4. 300 to 399 2.----~100 to 199 5.-----400 to 500 
3. 200 to 299 6. More than 500 
H. How many other school personnel (cooks, janitors, bus 
drivers, clerical workers, etc.) are responsible to you? 
1. _____ 1 to 3 3. 9 to 12 
2. 4 to 8 4. More than 12 
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In the section below you will have an opportunity to answer 
questions pertaining to your preferences regarding certifi-
cation requirements for the elementary school principalship. 
Kindly consider each item in the light of your thinking on 
the subject at the present time and check the response which 
most nearly represents your preferences. 
Part II - Survey Information 
A. Do you consider actual teaching experience a 
pre-requisite for an elementary school 
principalship? 
B. Do you consider special training necessary for 
the elementary school principalship? 
c. Do you consider a probationary period for the 
principal desirable? 
D. Do you feel that there should be different re-
quirements for teaching and supervising 
principals? 
E. Should a master's degree be required for the 
elementary school principal? 
F. Should temporary certification be given an 
individual while preparing for the 
principalship? 
' G. Would administrative experience under 
supervision (internship) be desirable? 
H. Do you feel that the size of the administrative 
unit should have any bearing upon the 
requirements'? 
I. Should an endorsement by an administrative 
officer~ teacher training institution or 
official from the state department of 
education be required for certification? 
J. Do you think the following courses should be 
included in the professional training of the 
elementary school principal? 
1. Elementary School Administration 
2. Public School Administration 
3. Elementary School Supervision 
4. Tests and Measurements 
5. Psychology 
{concluded on next page) 
Yes No 
68 
Part II - Survey Information (concluded) 
6. Sociology 
7. School Law 
8. Philosophy of Education 
9. Methods in Elementary Education 
10. An overview course (Duties of a Principal) 
11. Curriculum 
12. Public Relations 
K. Please indicate any other requirements that you 
feel are important. 
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Yes No 
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